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Most Wyoming workers do not have access to paid family or medical leave when they need it most. In fact, about 75
percent of Wyoming’s workforce, roughly 222,000 people, lack paid leave, and two-thirds are not even eligible for
unpaid leave under the Family and Medical Leave Act?When illness, childbirth, or caregiving responsibilities arise,
too many Wyomingites are forced to choose between their family’s health and their paycheck, resulting in nearly
$73 million in lost wages each year?Paid Family and Medical Leave offers a practical, Wyoming-made solution to
protect workers, strengthen families, and keep our economy moving forward.
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Wyomingites Need Paid Family & Medical Leave

Small business employees and the self-employed deserve
the benefit of being able to recoup lost wages when an
unanticipated medical incident occurs. Wyoming can
create a Paid Family Medical Leave program that works
for both workers and employers.

of Wyoming’s workers are
one medical crisis away from
losing some level of income
or potentially their job.
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