Nationally, women lost a net of 5.4 million jobs during the recession'—nearly
1 million more job losses than men.? In December 2020, Bureau of Labor
Statistics data showed that all of the jobs lost that month were women’s 0
jobs.> Women were especially likely to lose jobs in leisure and hospitality, 42 /0
closely tied to Wyoming’s second largest economic sector, tourism.* Men were

Women Filed

more likely to lose jobs in the sectors that employed a smaller proportion of Initial Unemployment
of women, such as mining, manufacturing, and construction.” Comparing Claims in 2020, Compared
unemployment insurance (Ul) claims by women in 2019 to claims in 2020 to 31% in 2019.

shows that Ul claims by Wyoming women were up 11 percentage points in source: Wyoming Department of Workforce
2020 (from 31% in 2019 to 42% in 2020).° In Wyoming, women make up 40%  Services
of the workforce, slightly lower than the national rate of 43%.’

The Reasons for Not Working During the Pandemic Varied by Family Structure
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Note: Weekly results are combined. Other options included “did not want to work,” “sick or disabled not COVID,” and “other.” COVID-related
options included “did not have work due to pandemic related reduction in business including furlough,” “am/was laid off due to the
pandemic,” “employment closed temporarily due to the pandemic,” “employment went out of business due to the pandemic,” and “am/was
sick with coronavirus symptoms.” Respondents reporting “retired” were not included. Percents are only of those who reported not working
at the time of the survey.
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Research from the Institute for Women’s Single Mother Families Reported Struggling
Policy Research demonstrated, “Women who with Food and Rent at Higher Rates
experienced loss of work and did not receive [Ul] During COVID-19 Pandemic

benefits are substantially more likely to report
{, No or Slight Confidence in Ability to Pay

that their children went hungry, that they have P\
fallen behind on their mortgage, or that they fear Jm. Mortgage or Rent Next Month

eviction in the near future.”® While survey data 38%
isn’t available in Wyoming specifically for women
who did not receive Ul benefits, COVID Pulse data 19% 18%
shows a correlation between status as a single

mom and housing and food insecurity. Not all out- . .
of-work workers qualify for Ul benefits, “including Single Father Single Mother Multi-Parent

undocumented workers and people entering the
workforce for the first time, such as new high Somewhat or Not Confident that Household
school and college graduates.” % Can Afford Food for Next Four Weeks

According to a new report from Catalyst, “Women 49%

with childcare responsibilities who have remote-

work access are 32% less likely to report 29% 30%
intending to leave their job.”'® Remote work is not
possible where job losses for women in leisure
and hospitality have been high, but in sectors
where re_m_Ote work _IS DOSSIble’_SUCh flexible Single Father Single Mother Multi-Parent
work policies—and investment in broadband Note: Weekly results are combined.
infrastructure—can help keep women at work.
Source: Census Bureau’s Household Pulse Survey Data

Employment Concerns Peaked Early in the Pandemic,

While Mental Health Concerns Peaked Later
Parents reported

Cases peaked week 19 .
: the highest rates
ow cases remorted per | 0f mental health
da;’/v P P issues in December.
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Note: Scales of COVID cases and % of parents reporting having mental health concerns are not the same.

Source: Census Bureau’s Household Pulse Survey Data
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What’s Next?
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